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Members of the Beard November 6, 2018
|eff Wulfson :
Chairman,
Designee of the
Commissioner of .
Elementary and Mr. Steven T. James, House Clerk
Secondary Education .
Deborah B. Goldberg Office of the Clerk of the House
State Treasurer State House, Room 145
Suzanne M. Bump
tote Auditor Boston, MA 02133
Dennis . Naughton
Jacqueline A. Gorrie Dear Mr, ]ames:
Richard L. Liston
Anne Wass Pursuant to the provisions of Section 33 of Chapter 30 of the General
Laws, I hereby submit the attached legislative recommendations from the
Executive Director Massachusetts Teachers' Retirement Board for consideration during

Erika M. Glaster the 2019-2020 legislative session.

The attachments to this letter include summaries of three proposed
recommendations and actual legislative drafts incorporating the
recommendations. The three proposed bills are:

1. AN ACT RELATIVE TO THE MASSACHUSETTS TEACHERS
RETIREMENT SYSTEM

2. AN ACT RELATIVE TO PENSION FORFEITURE

3. AN ACT ESTABLISHING A SPECIAL COMMISSION ON
RETIREMENT CREDIT PURCHASES

Please feel free to contact me should you have any questions about the
content of these recommendations or need any additional information.
Thank you for your assistance.

Sincerely,

oy o

Erika Glaster
Executive Director
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encl.
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LEGISLATIVE RECOMMENDATIONS OF THE
MASSACHUSETTS TEACHERS' RETIREMENT BOARD
2019-2020 Legislative Session

. AN ACT RELATIVE TO THE MASSACHUSETTS TEACHERS

RETIREMENT SYSTEM.

This legislation would address certain Retirement Plus issues for
members who transfer into the Massachusetts Teachers’ Retirement
System or members transferring into the Boston Retirement System as
teachers from one of the other Massachusetts coniributory retirement
systems. The Jegislation would: end the Retirement Plus election for
future members whose other retirement system service begins on or after
the effective date of the legislation, thereby treating those members like
every other new teacher who is mandated into Retirement Plus; change
the Retirement Plus election from opt-in to opt-out for the transferring
members whose prior service was rendered before the effective date of
the legislation, who remain eligible to make the election; and provide a
one-time confirming election into Retirement Plus for those existing
members who previously failed to respond to their Retirement Plus
election materials.

. AN ACT RELATIVE TO PENSION FORFEITURE

This legislation would make substantive and technical changes to
the retirement statutes regarding the forfeiture of a Massachusetts
public employee retirement benefit. The legislation would: re-
define the phrase “criminal offense involving violation of the laws
applicable to his office or position,” in the case of a member whose
primary job responsibilities involve contact with children or any
member of the Massachusetts Teachers” Retirement System or a
teacher who is a member of the Boston Retirement System to
include possession of child pornography under G.L. c. 272, § 29C,
as well as other sex offenses involving children; restrict forfeitures
to felony convictions; allow for an “innocent beneficiary” named
as an Option C beneficiary to collect the Option C survivor benefit
notwithstanding the member’s forfeited benefit; continue to allow
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total forfeiture, but also allow retirement boards the option of a
tiered reduction in pension benefits depending on the severity of
the crime; and other technical changes.

3. AN ACT ESTABLISHING A SPECIAL COMMISSION ON
RETIREMENT CREDIT PURCHASES

The purpose of this Commission would be to evaluate and study the
costs and benefits attributable to all service purchases allowed under
Chapter 32, to review the associated actuarial liabilities, to recommend
appropriate cost-sharing between employee and employer, to explore
whether the types of allowable service purchases should be expanded,
and recommend any other changes deemed necessary to improve the
long-term sustainability of the MTRS and other Massachusetts
contributory retirement systems.




