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CURRENT LAW:
M.G.L. c. 32 – Retirement Systems and Pensions:
M.G.L. c. 32, § 1 – Definitions
M.G.L. c. 32, § 3(2) – Membership Eligibility: defines who must or may become members of a Massachusetts public retirement system and under what conditions. 
M.G.L. c. 32, § 4(2) – Filing and Verification of Statements of Service: defines what counts as “creditable service” in the retirement system, including the years and time periods that can be used to calculate pension eligibility and benefits.
M.G.L. c. 32A, § 2 – Definitions
SUMMARY:
This bill establishes the Faculty Restoration and Equity fund to ensure that at least 75% of undergraduate courses are taught by full-time faculty, 75% of support and professional staff are full-time, and part-time/non-tenure track faculty receive comparable pay and benefits. Funding priority will be given to institutions with more part-time and non-tenure track faculty.
Part-time and adjunct faculty will be eligible for the state employee’s retirement system, earn creditable service, and have their salaries included for retirement deductions. It also specifies how service credit is earned based on courses taught and allows for credit for previous service.
The state employee's retirement system is required to contribute 7.5% of each employee's regular compensation, and mandates that part-time and adjunct faculty receive pay proportional to full-time, non-tenure track faculty doing comparable work. Public institutions of higher education will be required to establish processes for timely notice and priority consideration for part-time/non-tenure track teaching assignments, and for qualified non-tenure track faculty to receive fair consideration for open tenure track positions, including accumulating seniority, notification of openings, and interviews. These are subject to collective bargaining agreements.

