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CURRENT LAW:
M.G.L. Chapter 15A § 9 – Powers and duties of council: This section gives the board of higher education authority to serve as the central body for policy, planning, and accountability in Massachusetts public higher education.
M.G.L. Chapter 15A § 10 – Definitions
M.G.L. Chapter 29 – State Finance: This chapter creates the various funds into which revenue from taxes and other collections is deposited (such as the General Fund and the Education and Transportation Fund), as well as numerous special trust funds set up for specific purposes.
SUMMARY:
This bill proposes changes to the employment framework for part-time, non-tenure-track faculty in public higher education. It addresses several areas, including career advancement and compensation, benefits and professional support, transparency and accountability, as well as enforcement and funding. The legislation mandates that public colleges establish a multi-tiered career framework for contingent faculty, which would provide increased job security, compensation, and benefits as faculty advance in their roles. Additionally, it introduces a requirement for equal pay between the day and continuing education divisions. 
The bill also makes contingent faculty eligible for group health insurance benefits if they meet a specific teaching load of service requirements, with pro-rated premium contributions. It addresses retirement contributions and mandates that institutions provide funding for professional development, research, and mentoring. The bill requires institutions to maintain detailed records on contingent faculty, including courses taught, compensation, and career tier status. It establishes clear rules for notifying faculty about their assignments, benefits, and advancement opportunities.
A new Contingent Faculty Career Advancement Fund is created to support these initiatives. The board of higher education is tasked with developing regulations, monitoring for compliance, and establishing a process for faculty to file complaints and seek protection from retaliation. The bill sets the implementation timeline, with the regulations to be finalized by January 1, 2026, and the act to take effect on July 1, 2026.

