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Bill Summary     
     
Bill Number: H2655

Section 1 
Expanded definition of workplace violence to include consultation with the office of health equity. 
Expanded definition of healthcare employer to include any individual, partnership, association, corporation, trust or any person or group of persons operating a health care facility. 
  
Section 2: 
(b) Takes away the 7 days leave as in no number of days is needed when dealing with workplace violence outcomes. 
(c) An employee will not have to use any sick time, vacation time or personal leave when dealing with workplace violence. An employer may ask for documentation after 5 days of the employees’ absence.    
  
Section 3: 
Has a punishment and fine attached to being the perpetrator in a workplace violence incident. 
Section 6 (brand new) 
Requiring health and human services to collaborate with the executive of public safety to issue yearly findings, make recommendations to MGC, AG and Law enforcement officials. 
 
Bill continues with the definitions of health care facilities and workplace violence, that health care employers make annual facility specific risk assessments, and based on the assessment the employer will develop written mitigation plans and training programs. The risk assessment shall address the work environment, nature of the work, work hours, crime rate of the area working with insufficient help or working in an area of exposure to a patient or resident with violent tendencies. Employers shall designate a senior manager for crisis response. No employee can be punished for reporting workplace violence.  
​ 
Reports on workplace violence will be submitted every 180 days to the district attorney where the facility is located of all workplace violence affecting any health care employee.   
​ 
If an employee requires leave because of workplace violence, the leave will be paid. There can be no retaliation against an employee taking leave or reporting workplace violence. Healthcare employees can take 7 days leave in any 12-month period when they have been subject to workplace violence.  
 
Ambulance personnel or medical technicians shall have to option of providing the name and address where workplace violence occurs and shall be given copies of records pertaining to said violence.  
​ 
The commissioner of public health shall adopt such rules and regulations as is necessary to enforce the provisions of the statute within 180 days 

